THE SITUATION FOR LGET WORKERS
"Ge hun.ﬂhn' refers to the Discrimination based on sexual oricnta- + Being passed over for promotion because of one’s sexual orientation
nder 's ph i Im, or gender identity

i ohe tion and gender identity can take mamny
) align it with ane's F.qu identity. forms. It can range from i Differential treatment, either in terms of task allocation or recognition

sisa m. multi-step proosss animosity and offensive jokes, to al, of achievements
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at can tcke years. A fransition physical and even sexual abuse. LGET Difficulty accessing health and other benefits related to same-sex partners

ke Hﬁlﬂl’f forms - some F#‘ — workers have also spoken about biased Harassment (for instance, name-calling, repetitive requests for dates, homa-
choose to Yake hormones ““‘?' wh employment practices, such as having phobic jokes, being ridiculed or mocked in front of colleagues and so on)
othera may undergo variouws job dutics restricied, being passed over Having no recourse to raise complaints and grievances in relation to
forms of surgery- for a promotion, or not being equitably

experiences of discrimination

Being forced to hide one’s sexual orientation or gender identity
Being forced to reveal ones sexual orientation or gender identity
Getting dismissed on spurious charges.

rewarded for tasks completed. L
employees exposed to these forms of
discrimination can experience anger, low
sclf-esteem, limited job satisfaction and
emaotional withdrawal from work, often
accompanied by feelings of isolation,
stress and other mental health issues.

Below are some common forms of
Specific issues facing transgender workers:

discrimination experienced by LGET
workers. Some specific issues facing « Limited knowledge among colleagues and employers regarding gender

transgender workers have been listed transitioning
scparatehy. + Mo protocols to facilitate a name change (for instance, ensuring Names
are chamged on all workplace records, including payroll)
Gender markers in identity documents that specify a different gender
to what a worker presents
Being dismissed for starting a job while presenting as a certain gender,
Issues facing LGBT workers: but then subsegquently presenting as a different gender
+ Being asked repeatedly about one’s sexual orientation or gender identity + Mot being able to adopt a workplace dress code matching one’s gender identity
+ Being refused a job because of one’s sexual orientation or gender identity » Mot being able to use facilities matching one's gender identity (for instance,
+ Discrimination based on cheoice of clothes toilets and changing rooms)
» Threats of or actual physical vielence (for instance, being beaten up « Difficulty accessing leave for medical treatments relating to gender
or assaulted) transitioning
+ Sexual violence, including rape « Being provided with @ job reference in one’s birth name
« Yerbal abuse and hate speech + Having academic or technical qualifications in one’s birth name.
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