
Student impairment or unprofessional conduct

In terms of its mandate to guide health professionals and to protect the public, the Health Professions Council of South Africa (HPCSA) is responsible for ensuring that practitioners are fit to practise. This means that the HPCSA will not licence an impaired person to practise.
 
The Health Professions Council Act and the associated regulations relating to impairment of students and practitioners oblige students, practitioners and faculties of health sciences to report impairment when observed in students or in fellow students or members of the health professions to the HPCSA. The HPCSA is required to consider any report it receives and to make a decision on the merits of the case

Definitions

Impaired
Impaired: The Health Professions Council (HPCSA) defines impairment as “a condition which renders a practitioner incapable of practising a profession with reasonable skill and safety”.
The University understands this to mean that an undergraduate student may be reported as impaired where he or she:
· has become physically or mentally disabled to such an extent that the student is unable to perform the clinical duties of his/her chosen profession or it is not in the public’s interest to allow that student to practise the profession;
· has become unfit to purchase, acquire, keep, use, administer, prescribe, order, supply or possess any scheduled substance
· has used, possessed, prescribed, administered or supplied any substance contrary to prescribed regulations; or
· has become addicted to the use of any chemical substance.


Unprofessional conduct
Unprofessional conduct: The HPCSA defines unprofessional conduct as “improper or disgraceful or dishonourable or unworthy conduct or conduct which, when regard is taken to the profession of a person who is registered in terms of this Act, is improper or disgraceful or dishonourable or unworthy”.
The University understands this to include but not to be limited to:
· Failure to attend academic, clinical or clinical service commitments and continuing to be absent from academic or clinical commitments without permission
· Unethical behaviour (e.g. deliberate misrepresentation or dishonesty, abusive or foul language towards teachers, fellow students or patients).

Student Development and Support Committee and Dean's nominee
The Student Development and Support Committee is a Committee consisting of several academic staff members who identify, support and monitor the performance of students with academic and other difficulties.
 
In the event of a reported disability this Committee may seek advice from the Disability Unit or other expert body.
 
The Dean’s nominee will ordinarily be the Deputy Dean: Undergraduate Education

IMPAIRMENT REVIEW PROCESS

An impairment, or any physical or emotional or behavioural problem that may be or become an impairment, must be reported by either the student, tutor, fellow student, course convener or clinician teaching the student to the Student Development and Support Committee (SDSC) or to the Dean’s nominee. If the matter is reported to the Dean’s nominee, the Dean’s nominee may refer it to SDSC in the first instance. The role of the SDSC will be to assess whether the student needs support and, if so, to try to provide this support.
 
If the matter can be resolved with appropriate support and reasonable accommodation, the SDSC will arrange this and no further action needs to be taken. In such a case the Dean’s nominee will arrange for the Faculty Manager to record the findings in a letter to the student, with such conditions for continued registration as the Dean, acting on behalf of the Faculty, may determine. SDSC shall continue to monitor the student.

If the SDSC deems it to be not a matter of supporting the student, it will refer the matter to the Dean’s nominee.

The Dean’s nominee will assess the report and, if he/she believes that there is reason to do this, he/she will ask the relevant year convener, or another appropriate staff member who teaches the student, to chair a Conveners’ Committee, at which all conveners teaching/convening courses for which the student is registered in that year, report on whether they deem the student to be impaired, and/or unfit to undergo training and/or practise the relevant profession.
 
The Chair of the Conveners’ Committee will record the findings of the Committee in a written report to the Dean’s nominee.

The Dean’s nominee, having received the report of the Conveners’ Committee, will decide whether to drop the matter, or, if he or she believes there is reason to proceed, shall:
a) inform the student of the concerns and explain the process forward;
b) appoint a senior academic staff member who does not teach the student, to chair an Impairment Review Committee of two or more academic staff members who do not teach the student in the current year.

The Impairment Review Committee:
a) will provide the student with a copy of the report of the Conveners Committee and invite the student to submit a written response to it; assess the written report of the Conveners Committee and assess any written response by the student;
b) may require the student to undergo a professional assessment by an independent healthcare professional or other expert (e.g. an expert who is knowledgeable about the skills required for the relevant discipline, or who can assess a psychiatric or a substance abuse problem, and who is not teaching the student in the current year).
c) will consider the evidence and may, depending on the circumstances, interview the student, and then report its finding and the reasons for its finding in writing to the Dean’s nominee.

The Impairment Review Committee may decide that:
a) the student’s registration will be cancelled with immediate effect in terms of the relevant Faculty rule/s; or
b) there will be strict conditions for continued registration, with regular monitoring and with re-assessment by a due date, if necessary, after which a final decision about continued registration is taken; and/or
c) the student’s impairment will be reported to the Health Professions Council of South Africa, at the time or, if appropriate, upon graduation.

If the finding of the Impairment Review Committee is that the student is unable to perform procedural skills or is unfit to undergo training and/or practise clinically as required by the profession, the Committee shall also report its decision about whether or not the outcome should be reported to the HPCSA.

The Dean’s nominee shall inform the student and provide the student with the finding of the Impairment Committee, orally and in writing. If the student was found unfit for training, the student’s registration is cancelled. The student is informed of the Committee's reasons and of the student's right of appeal to the Vice-Chancellor or nominee.


UNPROFESSIONAL CONDUCT
Any unprofessional conduct observed by a fellow student, tutor, course convener or other person shall be reported to the Deputy Dean.

The Deputy Dean shall, if he or she believes there is reason to do so,
a) ask the Year Convener, or another appropriate academic staff member, to chair a Conveners Committee (made up of the conveners of the relevant academic year of study and members of the Student Development and Support Committee) to discuss the reported conduct and make a recommendation as to whether the reported conduct should be referred to a Professional Conduct Review Committee; and/or
b) ask an independent academic staff member (who does not teach the student) to appoint a Professional Conduct Review Committee.

The Professional Conduct Review Committee (PCRC) shall comprise at least two senior academic staff members who are in the opinion of the Dean’s nominee able to act independently and objectively in their assessment of evidence from (amongst others) academic staff and the student concerned relating to the student’s alleged transgression of UCT, Faculty and HPCSA rules and regulations on misconduct and/or unprofessional behaviour.

The Professional Conduct Review Committee shall provide the student with a copy of the report of the Conveners Committee, if the matter has been considered by a Conveners Committee, and shall invite the student to respond in writing to this/these report/s.

The PCRC shall assess the evidence and record its finding and the reasons for its finding. The Committee shall on the basis of its finding decide a course of action with reasons in writing, namely that:
a) the student’s registration be cancelled with immediate effect in terms of the relevant Faculty rule/s; or
b) the student's action be referred for action under the rules on disciplinary jurisdiction and procedures; and/or
c) there be strict conditions for continued registration, with regular monitoring and with re-assessment by a due date, if necessary, after which a final decision about continued registration is taken; and/or
d) the student’s impairment be reported to the Health Professions Council of South Africa, at the time or upon graduation

The student will be advised that he/she may appeal to the Vice-Chancellor or nominee against the findings of the PCRC.

